[bookmark: _GoBack]CQ Drive: 90 (High)
I rated very high in areas of interest of other cultures. This is what I would expect. I get excited when I have the opportunity to learn about a new culture and how people interact within in. I feel very confident in my ability to interact well with people in a new cultural environment.
CQ Knowledge: 70 (High)
While the overall rating was high, I was split between Business & Values (each 84) and Socio-Linguistic (56) & Leadership (59). I can improve on my ability to adjust interactions to the culture.  Leading across cultures has been a challenge for me in the past.
CQ Strategy: 67 (Moderate)
Planning was low (42). I honestly don’t know how much different this would be in an everyday setting for me. I rely a lot on intuition and do not actively plan interactions. I’m very spontaneous in that regard. This attitude falls in line with Awareness (75) and Checking (84). I’m mentally processing the data around me and am aware of what is going on. I do not adjust my actions though in some situations like I need to. It is one thing to know what to do and another thing to actually do it.
CQ Action: 48 (Low)
I am not surprised with this number. I am low/moderate on Speech (51) and Verbal (59). The big area of improvement for me is non-verbal (34). I do not modify my behaviors to fit the local context. I am ok being “that guy” which probably stems from a decent amount of international travel as a backpacker or solo travelers. I adopted the mindset of “I’ve never going to see these people again” which could have led to the issues I’ve had with leading cross cultural teams.

o o e s s ot e
R e ey o e kAT Pt
e i i e ek o

rTe—

Ty P o—
S e Gy Lk o e ey sl e
e e L o S i

Er—rr—

P s 5,y ' o s s b
ey g i e G e P .
b e, o i b o e G
g T e o e s v s
g e e
S

ey
g s et s n S 71003

fradet e T D
s i a1 ok A o D

B e S b ol S0
| Simad e A rets s  vese Srs
B R IS TR RIS SR e R



